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       Rating scale
In the study of a person, the method of ranking is used 
so that objective information can be obtained as much 
as possible.  A rating scale has been created to obtain 
objective information by scheduling.  The usefulness of 
ranking in the field of education is that the teacher can 
make good his teaching work, improve the curriculum as 
per the requirement of the students and also implement 
the improvements which are expected in the 
administration of the whole school.  



According to Wrightstone, Justman, and Robbins, "Sequence A 
continuum in its scale is a list of certain properties in which the 
permutation marks some value or order.  "While constructing a ranking 
scale, it is helpful to look at your information, consult with others and 
those books, publications, etc. which are related to the purpose of 
measuring scheduling. It has been seen that while constructing a 
scheduling scale  Many errors remain over time. Some of these errors 
are as follows:
   1. Missing title.  
   2. Exceeding the number of questions required in the ranking scale. 
   3. Getting information through multiple questions by rotating the same           
thing.  In order to avoid errors in scheduling, it is necessary that the 
objectives are clear and the ruler should be constructed keeping that in 
mind.



Types of Rating Scale 
There are usually five types of descriptive scale
 1. Descriptive rating scale
 2. Graphic rating scale 
 3. Force selection method  (Forced choice 
method),
 4. Rank order method, 
 5. The paired comparison method.



1. Descriptive Rating Scale - Descriptive ranking based 
on information related to a behavior or action based on all 
time', time ',' sometimes' and 'never'.  it occurs .  In the scale, 
they are evaluated on the basis of 3, 2, 1, 0 respectively.  For 
example, descriptive ordering is a question of scale - 'takes 
the suggestions of others.  While answering this question, it 
has to be kept in mind that such a person receives 
suggestions all the time or most of the time or sometimes or 
never.  One of these four options has to be marked.  In this 
way, descriptive ranking is useful in getting information about 
a person's behavior or other things related to aptitude or 
personality.



2. Graphic Rating Scale - Graphic Rating Scale is used 
to make the correct mark -> or lack mark on the evaluation 
line related to a person.  The help of these signs are 
information about the target found in the person.  For 
example, the evaluation line given below is divided into five 
parts, which will be marked as the actual sign of the student's 
class attendance.  Issue 1 is always an indicator of 
attendance in this assessment.  Aq 3 is an indicator of very 
low attendance and the number 5 should be a knowledge of 
a person's progress or ability clearly through an accounting 
accounting scale.  As a result, 5 goes above that number.  3.



3. Forced Choice Method It has been observed that an error in 
descriptive and accounting order determinants is that the order 
determinant is not able to express its determinism.  The forced selection 
method is used to correct this error.  In forced selection method, the 
order determinant is bound to choose one pair in pairs of two options.  
Thus forced selection method is helpful in knowing the idea of   a person.  
Choosing one of the options below is a good example of forced 
selection method 1. He is an effective speaker.  2. He has formed a 
good parent association.  3. He constantly evaluates the teacher's 
processes.  4. He still remains a student.  It is necessary to choose only 
one of 'A', 'B' of forced selection method.  Thus it becomes known that 
what is the person's own definite opinion?



4. Rank Order Method - Under category order 
method, students of a class can be ranked in order of their 
merit.  This task can be done by the teachers who teach 
those students.  Then the ranking made by all those teachers 
can be mixed together and the average order can be derived.  
Guilford and Thurston have described ways of using statistics 
in the hierarchical method which are also useful.  



. 5. The Paired Comparison Method also 
does not use any scale or rating scale in the pair comparison 
method.  According to this method, the person is tested in 
alternating pairs with other people in the group and then 
decides whether he is better than the other person.  The 
decisions obtained after such comparisons are analyzed with 
the help of statistics and are not more useful for the number of 
persons compared.Sequencing happens.  According to 
Wrightstone, Justman, and Robbins, the pair comparison 
method is not much useful for teachers.



Defects of rating scale method 
1. Defect of central tendency - Often do not place anyone at the peak point 
in the decisive ordering.  They have a tendency to measure a property in 
the middle of the sequence.  
2. Blame of generosity - If a person is familiar with the decider, then it is 
natural to have a sense of generosity in the ranking.  
3. Variation in the evaluative ability of adjudicators - Due to individual 
differences in adjudicators engaged in evaluation, it is natural to find 
differences in evaluation. 
 4. Logical error - when the similarity in the work of two students is reflected, 
the adjudicators often determine both at one point.  This type of decision is 
doubtful. 
 5. Lack of perception - Often, when the judges make a perception about a 
person, sometimes their decision is definitely affected by that perception.


